Income inequality

Advocates of free enterprise like to say
hard work should be rewarded,
but in today's corporate culture,
that simply isn't the case.
While CEOs are often compensated,
at least in part, on their companies'
overall success, regular employees,

who arguably are as responsible as
executives for that success,
are often not. According to a 2017
report ... three-fourths of executives,
directors and managers were given
bonuses, while less than half
of hourly workers were.
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